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ABSTRACT

Over the past thirty years there’s been a concerted effort to improve the quality of education deployed to the citizens of America. Embedded within this mission has been a greater emphasis on recruitment of minorities and women into the science field. Data from the National Science Foundation (2008) show that minority students, particularly African Americans, Hispanics, and Native Americans, are highly underrepresented in the science and engineering workforce. As a possible prelude to being underrepresented in the workforce, these groups are also underrepresented in the number of graduate level degrees they are awarded in the science and engineering fields. According to the National Science Foundation (2009), in 2004 the percentages of master degrees awarded to African Americans, Hispanics, and Native Americans, were only 6.2%, 4.2% and 0.6% respectfully. Women on the other hand have made significant strides in both the number of graduate level degrees obtained in the science and engineering field and the number of employment opportunities in the workforce. According to the National Science Foundation (2009) women were awarded 43% of the master degrees and 37% of the doctorates in science and engineering in 2004. The purpose of this study is to examine why women have been able to make significant strides in the science and engineering fields and the underrepresented minority groups have not. We will examine the factors that may influence both the pursuit and obtainment of the graduate level degree in science, as well as those factors that may influence the transformation of these degrees into employment in the workforce. 
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